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Th|s review assesses dlsposmons teacher candldates are I|kely to apply to their own cIassroom teachmg
These dlsposmons evolved from the Manchester CoIlege Teacher Education Program conceptual’
S ‘framework whlch seeks to: cultivate teachers of ab|I1ty and. conV|ct|on who. demonstrate their
: commltment to learnlng, faith, service, mtegrlty, dlverSIty, and communlty Applymg professmnal
teachlng skills and knowledge of currlculum assessments, relationships. and environments creates a
Iearnlng envrronment that is falr and eqmtable for aII Iearners

E Instructlons. Please rate the teacher candldate in each category using the scale of 1 4, Ifa category is :

: ‘not appllcable, please wrlte NA in the scorlng box. Feedback and recommendatlons for the teacher

Learning

" candldate should be wrltten on the Iast page.
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8 '.'content area

-] requirements
|-for content area

| courses but

| ‘does not seek -

lnew

“I opportunities to

learn; generally
“independent .

learner:

‘engagesin

content and

‘learning process

Respect for Makes excuses; often - | Seldom ‘Generally accepts ,Consistentlyincludes :

constructlve crltlcnsm argumentative; »recognizes criticisms with new ideas; seeks -

‘ L T limitations; ~some input for" continUdus learning,
makes some improvement | engages in professional |
:changes when ; discourse; listen's and

dor L NI A . | prompted. | responds ,

Attitude toward o '"Performs "I Meets basic Seeks some -1".Continuously curious -~

content knowledge - "'_"unsatlsfactorlly in -performance opportunltles to | and seeks out new ‘

‘ideas; completes work

with high degree of skill

and accuracy; cultivates | 74

attitude of life- Iong
learner

E7.‘engages in research
and reflection on best
practices in teaching
strategies:

| self assessment

limitations when .

reflecting; sets
vague goals for
improvement -

‘limitations; sets

general goals for
improvement;
seeks some

1 professional

growth
opportunities

.. |learn nor.be
. ‘ e | 'engaged L , - :
Self assessment and lLacks insight of = .| Recognizes “Generally Demonstrates self-
reflection abilities; _Iitt'le' orno .| strengths but ‘recognizes. confidence by.
o | ‘goal setting; avoids | avoids. - . |'strengths and acknowledging own

strengths and ,
limitations; sets specific
developmental goals;

efines practice;
1 contin tofessional -

growth through

literature, colleagues,

and resources
PRSRSSEL_ad ~




Commitment
behaviors '

No evidence of
commitment:
behaviors

Developing
commitment
behaviors but
does not choose
to lead

Seeks some

positive
opportumtles to .
lead M’“"M\
. J’M

&

Consistently
demonstrates
faith/commitment
through positive

‘leadership opportunities

Decision-making and. .

Fulfillment of duty or
role in school and
community

R3. values life- long
learning,
personal/professmnal
development, and/or
service orientation

Interactlons WIth

- Avoids interaction

4
Refuses to-contribute

-situations

Serves but
limited - -
contrlbutlons

-Displays a

Generally follows
through meetmg
reqmrements ‘

Generally .

| effort,

| responsibility, and-

enthusiasm

Consistently serves with

Consistently createsan |-

Makes poor choices Often " #Thoughtfully gives Thmks critically when
conflict resolution, ‘leading to negative dependent upon}‘" consideration of problem solvmg,
skills impact - :others when { all.factors when A #proactive, analytical, and o
; ) b “making - i | problem solvmg,/ reflectlve _ Q
E6. - models conflict | decisions - ) I 7‘/ m%{/ |
resolution skills" . . ' AENL 1 e
! | R 555447
Patience . -Shows little or-no | Developing Generally models Con51§tgntly models 1o
' ‘patience toward -  patience; may | patience when patience when working - :
: othersi in dlfflcult struggle’in working with with othersin-a variety -
_ 5|tuat|ons difficult othersin a variety | of situations Fd 7
of situations ‘ s ?Af :

E1l. differentiates

learning opportunities.

that respond to
individual learning
styles and learning
challenge-- -

understanding
how to utilize
when planning

attitudes when
planning success
for all learners

growth; utilizes
weaknesses as
opportunities for
success for all learners

“others ‘with specific students; | tendency to recognizes a \ heed ope‘ B N E
‘ EEREa may display ' 'Ilmlt forvmclusmn and enviromment; shows - |- .
R1. demonstrates. |nsensmv1ty tocultural’ mteractlons tolerance;’ _respect for di S i
sensitivity for diversity - norms of some groups -| with selected “developing skills. - ct_gl,en,t;._‘skillsyand B ;
toward others S - students and/or | to create ' interests; interactions - 6/ :

.cultural norms moments-of - demonstrate sensitivity.. |- .

. inclusion - to cultural norms - '

Knowledge of - Does not recognize- Recognizes Generally | Consistently recognizes
individual differences and/or tolerate some considers and appreciates learning
providing success for learning for all differences but. background, skills, | styles, capabilities,
all B limited in abilities, interest | strengths as basis for




‘Believes all students -

canlearn.

| R6. motivates students
* +| tolearnindividually,

' coIIaboratlver, and
' cooperatlvely

.| Professional Dress

_ -~.Iearners needs and/or
-doesnot have high .

Struggles to meet

expectations for aII
students

inappropriate dress - -

| seldom holds
| 'students to-high
" | ‘expectations:

‘Usually dresses -
;appropriately |

‘Recognizes .
varying needs of - |
r “modify

instructional

some students .

‘but limited in -

application;

i"professmnally

‘Generally. -

attempts to

-?varymg needs;
:sometlmes shows... |-
1:high‘expectations -
forall learners

Dresses .

learners
sty

v‘Con5|stentIy .
‘demonstrates ablllty to

teach fairlyand -
equitably when applying

| teaching strategies for:

“feall students shows hlgh

expectations for all Vs

Consistently exceegs

_professional dress -

o "_'Respectful attltude

‘R1 demonstrates

Disrespectful in tone, -
| body’ Ianguage and/or
. -.'_,.words
: fsensmvxtyfordlver5|ty K
- | toward others

‘“Tendencytobe ™" | ,
""respe fultoward
- | others even durlng
' -‘-g;dlsagreements g
*| .and conflicts -

disrespectful in-

‘tone; body-
‘,“‘Ianguage '
“and/or words in
difficult

ituations

Consistently - B
|| demonstrates-respectful | :

‘attitude toward .

colleagues, students,

" |“parents, college.

: professors even. durlng
: dlsagreements and/or
i conﬂlcts : :

| Punctuality/

| teachers™

| and legal :
: fresponsnbllltleso_f

»Actlwty in professnonal
‘organizations -
R3.Values life-long

= _“‘Iearnlng,

‘ personal/professmnal

development, and/or

.service orientation

‘nor participate in
‘professional
organizations

Does not appreciate

-Recognizes
valueof -
‘organizations: ' |

but limits .

| participation -

“Promotes and .
Partncrpates in

privacy of

some

i o_rganlzatlons i

oorganizations

: Tendency to be late or ‘{Some Iapses in " | Good attendance, » _“Delib’erately arrives.early
- | Attendance : absent ' ~rattendance.. ~ﬁpunctualto classes to. class,appomtments, .
L p _‘fan_d/olj | and meetlngs [and meetlngs :
‘punctuality . | gy : S
: | Truthfulness _ .;Engages in: S|tuat|ons X Demonstrates honesty -
R - lof dlshonesty “and. integrity.in all -
» - “actlons
‘Conﬁdentialityf ’ : '}Deilberately shares ) Sometlmes Generally follows Scrupulously follows the -
"_'conf“dentla SelneE "struggles with “thelegaland legal and ethical norms
R2. demonstrates fuII L _A,keepmg * | ethical norms of ‘of confldentlallty and
awareness.of ethlcal e ;confldences 2k cc’;nfidentiality,“and |- privacy of students,

| parents, colleagues
students,.parents, | SR .
"l:colleagues

Actively participates and
oftenileadsin -




Cooperative and
collaborative attitude - -

“ Avoids opportunities -

to work with others

Recognizes -

| somewhat the

value.of

| cooperative -

opportunities
but limits

‘contributions to
group’

Generally -

promotes: . -~

opportunities fo
collaboration an
is developing -
group skills -

Comment to__'_cl_a'_rify'qr-élaborate performance ratings:

r

professionals;

Consistently relates well
with peers, faculty, staff;

proactively participates .
in‘meetings, 7 -

ittees; establishes -
partnership with parents
and membersinthe
nit




